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I tures 
2 0 Time on the Water 
Take 50 miles of beaches, bays, 
swamps, rivers and rocky cliffs, 
add a communist neighbor and you 
have the diverse geo-political area 

that the Guantanamo Bay, Cuba, 
Harbor Patrol keeps safe and secure, 
24 hours a day, 365 days a year. 

2 8 It's Not Easy 
Being Green 

It's not easy being green in 
Guantanamo Bay - especially if 
you're a Cuban Rock Iguana, a 
Hawksbill turtle or a Cuban boa 
constrictor. But thanks to the Navy 
and visits from San Diego Zoo 
researchers, life is easier for these 
endangered species. 

3 6 Bitten by the 'Snake 
As they make the final turn home 
with nothing between their front 
bumper and the checkered flag but 
cool, dry, dust-filled Nevada air, 
adrenaline courses through their 
veins at a rate that would make 
extreme athletes jealous. 
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1 4 A Clean Burn 
The crew runs toward a burning inferno with 
terror in their eyes. As they unleash a charged 
fire hose on the orange and yellow glowing blaze, 
flames snap at them like dragon’s breath. Every 
brush of water creates steam so hot they could 
swear their blood is boiling. As quickly as 
it began, the fire dies - thanks to the 
crash and salvage crew mobile trainer. 

Around the Fleet 

Twenty 4 Seven 

Eye on the Fleet 

The Final Word 

Next Month 

Li 
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Sailors, like ATCS(AW) All Hands takes you on 
Richard Baum, find pleasure a tour through Europe 
in dropping the hammer at and discovers the changes 
the local dirt track after a being made to enhance 
hard week of work on the the quality-of-service for 
flightline of Naval Sailors and their families Excellence 
Air Station Fallon, Nev. and why you should 

consider a tour there 
Photo by JOl Preston Keres 

Awards of Magazine 

(Check us out Online at: 
1 
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Saving Oscar 









Editor, 

Bob Houlihan’s “Twenty- 
4/Seven” article in the April 
2001 All Hands magazine. I have 
been in the Engineering 
Department onboard USS John 
Rodgers (DD 983), USS Doyle 
(FFG 39) and U?;S Blackhawk 
(MHC 58) .  I have been a hard- 
working “snipe” all throughout 
my 14-year career. 

I am writing regarding PH2 
As an Interior Communication 
Electrician, I am especially 
proud to say that my rate has 
always had its place in the 
“hole.” I was given the Firemen’s 
red stripes in boot camp and 
kept them through IC “A” and 
as a new ICFNICFN afterwards 
on-board “The Fighting Sea 
Eagle,” (USS John Rodgers 
DD 983). 

My petty officer crow 
replaced my RED stripes, but in 
no way did it take away from my 
pride in being an engineer. 

Certainly some IC-men work 
in “Topside” Combat Systems, 
but by far, the majority of our 
rating works in the “pit.” 

Just ask the lady who has to 
wash the sweat, fuel oil, lube oil, 
grease, grime, dirt and smells from 
my uniforms. She works almost as 
hard as I do and asked me to put 
in a plug for all the hard-working 
spouses in the NAVY 

I hope that PH2 Houlihan 
may someday be assigned to 
cover the many hardworking IC 
personnel in the fleet and on 
shore duty. Then he can see 
first-hand what a well-rounded 
SNIPE looks like. 

IC1 (S WMTS)Whittemore 

Instructor and LPO 
Great Lakes, Ill. 

ENG Dept/EM-IC/MSCMC 

Editor, 
In your recent issue (May 

2001), the story of USS Cole 
(DDG 67) really reached me. 
That incident happened the 
same day that I reported to my 
first ship, USS Enterprise (CVN 
65). I saw the story on CNN on 
the ship’s television. 

, LEGALMAN 1ST CLASS (SW/AW) DWAYNE E LAYFIELD was selected as Judge Advocate 
~ General’s Legalman of the Year 2000. Layfield was reconized for his outstanding duty ’ as leading petty officer aboard USS Kitty Hawk (CV 63). The Saginaw, Mich., native 
i supervised the command’s tax program, which was viewed as the best tax program , afloat. He also served as assistant coordinator for both the Enlisted Surface Warfare 

Specialist and Enlisted Aviation Warfare Specialist Training. Layfield is now assigned 
to the Office of the Judge Advocate General, Washington, D.C. 

AVIATION WARPARE SYSTEMS OPERATOR 1sT CLASS (AW) ROBERT S. SCHRUPP was 
recently named Reserve Sailor of the Year for Patrol Squadron 64, NAS JRB Willow 
Grove, Pa. He was selected for his superior leadership as training department leading 
petty officer, expertise in the P-3C aircraft and dedication to the squadron, all of which 
greatly assisted unit readiness. I 
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At first I was furious that 
somebody had the audacity to 
do this to the United States. But 
then I felt for the fallen ship- 
mates and their families. I 
started to wonder how my 
family would be if I was on Cole. 

I saw the ceremony at NAS 
Norfolk, and I was very touched. 
And now, after reading CDR 
Pittman’s article, I’m prouder 
than ever to serve my country. 
Also, just like HMCM(SW/ 
AW/FMF) Parlier, I am even 
more proud to re-enlist on 
board my ship. 

Please keep printing those 
great stories you do. Also, do you 
plan on writing a story about 
the 6th Fleet, deployed in the 
Mediterranean? 

B.J. VonRuden 
USS Enterprise (CVN 65) 

Editor, 
BZ on your article, “In the 

Presence of Heroes.” It is well- 
written and the pictorials are 
great. I only have one request. 
You have identified every one in 
the photos by name including 
their respective ranks but the 
photo on Page 24 is identified 
only as “an injured Cole Sailor.” 

PNCM(SW) Custodio 
MILPERWDET MCPO 

PERSUPPDET, North Island 
San Diego 

Editor’s Note: The Sailor in our 
photo on Page 24 asked that we 
not use his name. 

Editor, 

Presence of Heroes” was superb. 
Thank you. 

CDR Pittman’s article, “In the 

W T J o h n  S. Lineback 
Naval Medical Center, 

San Diego 
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parties agree to do certain things. 
If you do what you are supposed 
to, there will be no problem. 

Use the card as it is intended. I 



I 
eight of 14 commissioning paths i 
by using a single application. i 
There is one application dead- : 
line and one selection board. i 
Under STA-21, Sailors remain in : 

new web site that features high-tech, timely and accurate career information for Sailors and their i an active-duty status while 
families is now available worldwide. The web site www.staynavy.navy.mil merges the Retention i Participating; they draw full Pay, i 

: allowances, and benefits, and i 
: receive an education voucher i 
: valued at up to $10,000 per year : 

Center On bine into a newly designed site developed by the Center for Career Development 
i (CCD) at Navy Personnel Command in Millington, Tenn. 

“This web site is designed to provide easily 
i accessible supplemental information pertaining to 
i pay, benefits, duty assignments and rating infor- 
: mation, and to allow individual record review on 
i line:’ said CDR David Alexander, information 

i Alexander said that explaining benefits and offer- 
: ing crucial career information are essential to 
i keeping Sailors i the Navy. “We’ve recognized the 
f need to provide ailors and their families with 
: access to inform tion required to make crucial 
: career decisions. Historically, this information was 
f not readily acces ible.” 
i Information I esources on the web site include: 
f Enlisted Sumniary Record, Officer Data Card 
i and Performan e Summary Record on line. These 
: provide Sailors ith immediate access to profes- 
i sional records. S rvice members will be able to 
i verify their profdssional information and they also 
i will be able to o der their microfiche on line before 
: an upcoming sel ction or promotion board. 
f Pay and Comp nsation Calculator. This assists 
f Sailors and their i family members in determining 
: how much they ould have to earn in the civilian 
f market to replacrtheir current income. 
f REDUX vs. High9 retirement comparison. 
i This assists members who have to make a choice 
: between the $30 000 bonus at 15 years of service 
i or the High-3 re irement option. They can use this 
i feature to best d termine which option is in their 

: Rating Research Aid. This provides a central 
i and integrated source of information about any 
f rating to includd descriptions, entry qualifications, 

career map, selected reenlistment bonus calculator, 
advancement trends and education information. 

i A search tool is offered to Sailors interested in striking 
i for a particular rating or to use a conversion 
i process such as SCORE (Selected Conversion 
: and Reenlistment). 

technology director at CCD. 

i 

: best interest. i 

- .  
Assignment Research Aid. This assists Sailors 

making transition decisions by helping them 
search by rate and geographic area to find an esti- 
mate of future billet openings. 
Additionally, a multi- 
tude of local links 
will be available to 
assist Sailors in fmd- 
ing information 
about a new location 
or to help them make 
transition decisions. Teserve Officers 

i for tuition, fees, and book costs. i 
i STA-2 1 is structured to 
i produce 490 officers annu- i 

The best of the 
Retention Center On 
Line has been incorpo- 
rated into the Counselor’ 
Corner section by providing tools and information i and officer indoctrination 
for both the counselors and their Sailors. i 

i 
lished to help the Navy strike a more equitable 
balance between recruiting and retention. While i 
retention is and always will be a command respon- i enlisted personnel to officers in i 
sibility, CCD helps provide the fleet with the tools i an eight-week program that 
necessary to keep the Navy’s high-quality Sailors in : provides professional courses and : 
uniform. CCD is part of the Navy’s continuing reduces the college workload by i 
efforts to improve Sailors’ quality of service - that i 18 hours - allowing Sailors to i 
is, a balanced combination of quality of life and : graduate and return to the fleet : 
quality of work. f as officers, one semester early. i 

To that end, one of the center’s main objectives i When used in conjunction i 
is to foster a professional climate in which retention i with credits received from the i 
is a culture rather than a single event conducted f Navy College Program, the STA- : 
when a Sailor reaches a career decision crossroads. : 2 1 program can dramatically i 

For more information about the CCD, please f reduce the time necessary to earn i 
contact CCD Public Affairs at (901) 874-2200. P4 i a degree and a Navy commission. i 

: The selection board will evaluate : 
Story by LTJG Bill Danzi, Center for Career i the background of STA-21 

Development, Millington, Tenn. i selectees and identify those who i 
: will benefit from a college 
: preparatory program to attend i f the new Broadened Opportunity : 

: programs tailored to Sailors’ 

: pipeline. The Naval Science 
i Institute begins transforming 

The Center for Career Development was estab- i needs are incorporated into this 
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: and enhanced career opportuni- 
: ties within reach of today’s i 
i Sailors. The program combines : 
i the following eight former 
: commissioning paths: NROTC 
: two-year, four-year, and Nurse i i option; Enlisted Commissioning : 
i Program Basic, Aviation option, 5 
: Nuclear option and Civil Engineer 5 
: Corps option; and the original : 
i seaman to ~dmira l  program. i 
i For more information on the i 
: STA-21 program, go to wwwsta- i 
: 21.navy.mil see NAVADMIN 128/ : 
i 01; or call DSN 922-4967 or (850) i 
i 452-49671, extension 313 or 337, 
i or 1-800-NAV-ROTC; or by e-mad i 
: sta2l@alet.navyd.~ 

i Story by CNET Public Affairs, i 
Pensacola, Fla. i 

-- 

pending a week at Naval srarion, 
Guantanamo Bay, Cuba, with a team of 
researchers from the San Diego Zoo’s 
Center for the Reproduction of Endangered 
Species, I was amazed at how docile boa 
constrictors are. You’d expect them to  try 
to wrap you up or take a bite out of you, 
but they’re really pretty mellow. 

The San Diego Zoo team did an exten- 
sive population survey of Cuban boa con- 
strictors and Cuban rock iguanas. One of 
the researchers’ main goals is to show the 
fleet that protecting wildlife need not 
conflict with the military mission. In fact, 
according to the researchers, healthy 
natural systems are often those best suited 
to supporting the security and training 
functions central to military operations. Ed 
(See story on Page 28) 

z 
5 

Houlihan is a photojournalist 
assigned to All Hands. i Sailors Can Boost 

i Their MGIB Benefits 
provision of the recently- i 
enacted Veterans Benefits i apply to this provision. One i your investment is possible,” i NEOSH Sunray 

: constraint is that members who i explained Mrs. Kathy Wardaw, 
: Improvement Act of 2000 i elect this option can contribute : branch head of the federal 
i permits certain Sailors to i the additional amount only i education programs branch 

i T : increase their monthly : while serving on active duty. i (PERS-604) at Navy Personnel i Harassment survey 
: Montgomery GI Bill (MGIB) : This is the law and is not waiver- i Command in Millington, Tenn. i (NEOSH) results are out and i program benefits by making an i able. However, eligible Sailors i “Combine the current MGIB 
i additional contribution to the i who were on active duty on the : benefit amount with the benefit i progress in providing all Sailors 

: with equal opportunity and a i program. Only Sailors who i NOV. 1,2000, enactment date of i available by making the 
i entered active duty after July 1, i the legislation and separated prior i maximum contribution allowed i harassment-fiee work environ- 
: 1985, and enrolled in MGIB : to the effective date of May 1, i by the new law, and use the i i during their first two weeks of i have until July 3 1 to contribute. : benefit for the full 36 months to : 

i Separated members should i maximize your benefit.” i Navy will focus actions to : active duty are eligible. 

i tional contribution of $4 will : to the Department of Veterans i ~ a r y  action for participation will i i increase the monthly MGIB i Affairs (DVA). Affected members : be anno~cedsoon via NaV-Wide i istered every other year since 
i benefit by $1 under the terms of i should contact the DVA at 1- i message. Additional information is i to 15,103 
: the Act. The maximum additional i ~ ~ ~ - G I B I L L ~ ,  or 1-888-442-4551. i available by calling PERS-604 : sailors representing all pay i contribution possible is $600. i Personnel who are enrolled i MGIB program customer sewice i grades, genders and racial and i i in the MGIB program by reason i at DSN 882-4258 i ethnic backgrounds. Navy 

i leaders received feedback on the i : or 1-800-962-1425. 
: Sailors contributing the 
i maximum would realize an : of involuntary separation, 
i increase to their MGIB monthly i conversion from Veterans i Mrs. Kathy can be : progress made in areas of equal i 
i benefit of $150. In other words, i Educational Assistance Program i reached at DSN 882-4275 Or i opportunity (EO), sexual harass- i 
: Sailors who make the additional i (VEAP) or Vietnam-& GI Bill, : (901) 874-4275, Or bY e-mail at i merit, gender equality and 
i maximum contribution, and are : and those who enrolled in i ~ 6 0 4 Q e r s n e t . n a ~ ~ .  ’ i fraternization, as well as on i 
i enrolled as full-time students i MGIB during the open enroll- i : additional training needs and i 
i following active duty, will receive : 
i a total benefit of $800 monthly. i NAvpERscoM PublicAffairs> : 
: There are specific limiting i eligible for this option. Millin@on’ i across all demographic groups, i 
: eligibility requirements that : “A nine-to-one return on : : enlisted Sailors tend to have : 

i Shows Progress 
he 1999-2000 Navy Equal i 
Opportunity and Sexual i 

i 
they indicate the Navy has made i 

: 
i 

Additionally, the results ; 
reveal certain where the . 

: Effective May 1, each addi- i make payment directly i Further details regarding ne=- : remove inequality &om its ranks. i 
The NEOSH survey, admin- i 

: 
was 

Story by Michael McLellan, i educational programs. ment period of Dec. 1,1988, 
i through June 30,1989, are not ‘‘The good news is that, 
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i Education and Training (CNET) i 
: appropriate professional : at www.cnet.navy.mil. 
i behavior, racial and ethnic gaps i Instructor guides and lesson i 
i in perceptions of discrimination i plans are also available for down- i 
: still exist, especially between i load at the site. 
: whites and blacks. Offensive : For the future, the Navy is i 
i speech is the most common i exploring the possibility of an : 
i form of unprofessional behavior i interactive, computer-based i 
: cited, and more than one-third i training program where a Sailor i 
: of female enlisted respondents i can navigate through a variety i i were subjected to negative : of scenarios depicting situations : 
i comments or jokes within the i of discriminatory or harassing i 
: past year. About one-third of behavior, and would “advance” i 
: enlisted black and Hispanic i to the next level only when their i 
i Sailors also indicated discrimi- : responses are correct. 

natory behavior in the form of i The Navy’s goal is to ensure i 
: negative comments or jokes. i every Sailor works in a profes- i 
: However, the Navy needs to i sional environment, free of i 
i improve in the areas of sexual : discrimination and harassment. : 
i harassment aboard ships, in i “Now more than ever, the i 
: dining facilities and at base i Navy wants to be proactive - to i 
: clubs, according to the survey i identify and solve EO and sexual i 
i results. Other noteworthy items : harassment problems before : 
i include a lack of confidence in i they happen,” May said. “There i 
: the grievance system and fewer i is no way the Navy will be able i 
: officers attending EO training i to fix equal opportunity prob- i i than in previous years. : lems overnight, but it’s a 
i Navy leadership recognizes i continuing process that we are i 
: that equal opportunity and i all a part of.” 
: diversity have a direct impact on i 
i readiness. In a recent message to : please see NAVADMIN 070/01, i 
i all hands, Vice Chief of Naval i or contact Lt. Heather May i 
: Operations ADM William J. i (PERS-613) at DSN 882-4283 i 
: Fallon challenged deckplate i or commercial (901) 874-4283, i 
i supervisors, chief petty officers : or by e-mail at mp613@persnet : 
i and officers throughout the i .navy.mil. 
: command to become active i 
: proponents of EO and to : Story By NAVPERSCOM Public : 
i become directly involved in i Affairs, Millington, Tenn. i 
i monitoring their command’s i 
: climate. The VCNO emphasized I 

While Sailors are aware of 

For more information, 

neutral-to-positive perceptions : “Since 1991, there has been a 
of the Navy’s equal opportunity significant increase in awareness 
climate,” said LT Heather May of i of the Command Managed 
the Navy Personnel Command’s Equal Opportunity (CMEO) 
professional relationships divi- : Program,” May added. “And just 
sion (PERS 613) in Millington, i about everyone understands the 
Tenn. “The gender gap between i definition of sexual harassment, 
female and mal Sailors has i as well as what behavior consti- 
virtually disapp ared. This : tutes sexual harassment.” 
means the perce tion may be i Sailors also indicated a good 

i understanding of fraternization 

: enlisted and 7 percent of officers 

either good or bad, but all 
Sailors seem to feel the same way i policies. Less than 15 percent of 
about it.” 

i indicated fraternization was a 
good news, as well. problem at their command. 

\ 
The survey indicates other 

i this includes ensuring the effec- 
i tiveness of command EO 
i training, and publicizing 
i command policies against 
: comments and jokes of a racist 
i or sexist nature. 
i Commands throughout the 
: Navy have the tools to raise 
: equal opportunity and sexual 
i harassment awareness. All 
i Sailors are required to partici- 
: pate in annual EO/sexual 
: harassment/ fraternization 
i training, which is available in 
i GMT through a web site devel- 
: oped by the Chief of Naval 

i Watch That E-mail! 
i Your Words May Come i ; M to You 

ore eyes may be reading i 
: yourprivatee-mailthan i 
: you intended. That’s the i 
: messageNavy 
i leadership wants to get across. : 
i In NAVADMIN 06/01, Sailors 
: were warned about the potential i 
: hazards from indiscriminate i 
i e-mail use. Most e-mail goes out : 
i over an unclassified network (also i 
: known as a Non-classified 

Internet Protocol Routed 
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Network, or NIPRNET), and is i message can be reforwarded to i Alexander of the Navy’s Office of i Education continues 
subject to prying eyes - that’s the : thousands more. This increases i Information, Sailors aboard USS 
message from the office of the i the chances that a potential : Cole (DDG 67) were shocked to 
Director of Space, Information i adversary could gain some i find out that the personal e-mail i VEAP conve!’sion 

ducation can make a world i -- : of difference in your lifestyle, i 
i Warfare, Command and Control i inside knowledee of naval oper- i messages they sent home to 

: family and friends were 
i especially if you are a retiree. i 
i And financing that education is : 

ers’ : where the switch from the 
i Veterans Education Assistance i 

eople don’t realize is i Program (VEAp) to the 
i that once an e-mail leaves the i Montgomery GI (MGIB) i 
i ship, it enters the public domain,” i Program really Pays off big. 
i said Alexander. “And who knows : The basic monthly Payment i 
: where it will end up.” i under the MGIB Program is i 

i 
i 
: 

training for a m-um of $8,100. i . ;N-6),VADM Richard W. Mayo. . ,tions and tactics that they : graphic, personal business, : Converting from VEAP to i 
i “E-mail is not transitory and i subversive or politically partisan i i does not disappear like a verbal : 
: exchange,” warned the message. i Bottom line, according to the i within 18 months of converting i i “E-mail is not private and can : NAVADMIN, is that e-mad from i from WXF’. allows YOU to i 
i easily be forwarded and modi- i Sailors reflects on the profa- i contribute any amount up to i i fied beyond the control of any i sionalism of the Navy. Members i $2,700. If You remain enrolled in : 
: individual.” : have to watch what goes into, or : m p ,  any unused Portion of i 
i Specifically, Navy leaders i “If in doubt,” the message i is attached to, e-mails to keep i Your VEAP contributions is fully i 
i want Sailors to consider i data out of the wrong hands and i r&ndable to YOU. 
i Operational Security (OPSEC) i to keep up a sharp appearance. 
: before they hit that “send” : of caution.” : m  i reduced the same way as the i 
: button. A single e-mail from a f But possible enemies aren’t i 
i Sailor on a ship sent to someone i the only ones interested in Navy i Story by JOl Joseph Gunder, edi- i whether it’s by making the 

to Pay Off Big with 

:E 

i f i e  other e-mail-related i $650 for 36 months Of full-time : 
i schooling for a m a x i m u  of 
: $23,400, in comparison to a 
i member enrolled in VEAP, who i i would receive a up to $300 a 
: month for 27 months of full-time 

i could use to their advantage. 
i i a description of an event in an 
: e-mail, may, by itself, or along 
i with other data, compromise 
i missions, capability, data or 
: damage assessments. 

i reads, “consult the chain of 
i command and err on the side 

i the MGIB Program requires a 
: payment of $2,700 into MGIB The NAVADMIN added, that i communications.” 

: 

: current MGIB Program; 

Total t a~abk  hcOme is 

tor, Navy Wire Service, : $2,700 one-time payment, Or at home can be forwarded to : e-mail. 
: hundreds of recipients, and that : According to LT Jane 
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- -  

: However, certain restrictions i 
: apply to the conversion 
i program. Public Law 106-419 i 
i authorizes Sailors who partici- i 
: pated (opened a VEAP account, i 
: regardless if money was put into i 
i the account) in the program on : 
i or before Oct. 9, 1996, and 
: served continuously from that i 
: date through April 1,2000, 
i the opportunity to enroll in the i 
i MGIB Program. October 31 is i 
: the deadline to enroll in the i 
: MGIB Program. 
i Members participating in i 
i the conversion program who i 
: are retiring or transferring i 
: to the Fleet Reserve and elect i i to pay all or a portion of the : 
i required $2,700 payment after i 
: retirement need to send all i 
: remittances and correspon- i 
i dence to Defense Finance 
i and Accounting Service, Code i 
: PRRAB, 1240 East 9th Street, i 
: Lockbox-CLOOO1, Cleveland, : 

i Makechecksandmoney i 
: orders payable to Defense Finance i 
: and Accounting Service. In the i i memo portion of the check or : i money order, write “MGIB.” 
: For additional information i 
: on eligibility for conversion i 
i Navy MGIB Program customer i 
: service at 1-800-962-1425. 
: For questions concerning 
i payment procedures for the 
i $2,700, call DFAS at DSN 
: 580-5986 (ext. 5005), or 
: (216)522-5986 (ext. 5005). : 

: Story by JOC Milinda D. Jensen, i 
CNP Public Affairs, i 

Washington, D.C. : 

: OH 44199-2055. 

i from VEAP to MGIB, call 

i 
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I n e e d to take more ecstasy to get the same outcome ‘n 

I fee I persecuted, paranoid 

I get depressed - 
My concentration is les: 

I havc .u stop these headaches 

and anxious 
I have I ess appeti 

confused 

I am feeling worn out 

te 

r r  I 

My relationships with friends and family are suttering 
Don’f let ecstasy be your agony. 

http://navdweb.spawar. navy. mil 
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cras 

i 
ran&- -nd yellow flames lit-- -t thc 

breath. Water is quickly turned in 

firefighter’s foreheads as adrenal11 

Thky we locked in mortal combat with tk 

- fuel, oxygen, and heat. Fortunately, for 1 

nd salvage t IS, this f it’s y practi 



roadous, an instructor 

1 

from the conventional trainer. 
First of all, the new trainer is environ- 

mentally friendly, running strictly off of 
propane, which gives a much cleaner 
burn and less smoke polluting the air. 

“When we first lit off the old JP-5 
trainer here, residents were calling, as 
well as the news services, asking if a plane 
had crashed:’ said Joy White, director of 
public relations for NATTC. “The new 
trainer is a lot less visible to the 
surrounding community.” 

I 

for the students here at t The MAFFT also allows Sailors to 
battle the fire from “inside” the aircraft, 
giving a more realistic experience for 
what crash and salvage teams may 
encounter once out in the fleet. 

“We have six different scenarios 
Sailors can be run through:’ said crash 
and salvage Instructor Aviation 
Boatswain’s Mate 1st Class Mike Schiacca, 
who has more than 20 years of Navy and 
volunteer fire fighting under his belt. “It’s 
the flash-over that gets them every time 
though; boy does it get their attention.” 

And it should, since it’s an unexpected 
three-foot-high blast of flames that blows 
its way above the heads of the students 

A L L  U A N D S  W 

I 

six feet across the c 
within the trainer 
to douse the COC 

With adrenaline 
four-man teams 

“It catches most o f t  

W W . M E D I A C  
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a 
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L Far Left - It's not just instructing for ABHl(AW/SW) Chuck 
Broadous (left) and ABHl Mike Schiacca. It's a way of life 
and a passion for fire fighting that brought them to NAllC 
Pensacola, Fla. 

Left -ABHl(AW/SW) Ronald Spears cools down the 
Mobile Aircraft Fire Fighter Trainer (MAFFT) at the end 
of the day by dousing it with cool water. 

'Ibove -An instructor is always on hand to observe 
the safety of the fire-fighting environment. 
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I gets flowing. We need to be sure of this 
trainer and know we have the ability to 
keep our Sailors safe first and foremost.” 

Once the new MAFFT is online, the 
old JP-5 trainer will be refurbished as 
well, giving students yet another training 
tool for fighting interior fires. The 
MAFFT will then become available for 
the five-day course of Aircraft Fire 
Fighting Shipboard Team Training. 
The MAFFT will provide Navy crash 
and salvage team members with the 
specialized skills and knowledge neces- 
sary to operate as an aircraft carrier 
or amphibious aviation ship aircraft 
firefighting and salvage team. 

now,” said Broadous, reflecting on his 

ally wanted to know 

ergoing 
time spent at the comm 
numerous sea tours. 
the Navy, the training 
being as technical as it 
today are really ge 
art training they ne 
anything that shou 
deck or anywhere 

use it. l!4 

Watson is a photojou 

next 

They just hope they 

“I really look at the training differently 
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unique in its design, w 

Far Left Top -The main control panel, located in the back 
of the semi-truck used to haul the MAFFT from place to 
dace, allows the instructors to run students through six 
different scenarios while keeping a watchful eye on the 
safety of the students. 

Far Left Middle -With the smoke still rising, ABHl Mike 
Schiacca, ABHl(AW) Jason Obermeyer and ABHl(AW/SW) 
Chuck Broadous take a break in front of the Mobile 
Aircraft Fire Fighting Trainer (MAFFT). 

Left - Making sure the area is safe is part of the job for 
ABHl (AW/SW) Jason Obermeyer who waits for the next 
group to train in the Mobile Aircraft Fire Fighting Trainer. 
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r 
any vessel leaves the mouth 
f Guantanamo Bay, or “out of 
ds” as the locals call it, they 

must file a float plan with Harbor 
Patrol and their boat must meet 

certain safety standards. MA1 (SW) 
ric Fernelius and BU3 Joe Cochan 
;can horizon for boats as they 

along GTMO’s cliffs. 

. Got a 12-foot Cuban 

50 MILES OF BEACHES 

r I 



civilians are being safe and are playing 
by the rules on the water.” I 
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waters outside the base port. 
maintaining close cont 
Posts (MOP) that ring the base to help coordinate vessel 
sightings outside of the bay. MOPs 1 an+ r; are located rig1 
at the water’s edge, high up on a cliff; so .-..y can give the 
watch a bird’s-eye view of what’s going on. 

“Having the MOPs out there gives us another set of ope1 
eyes 24-hours-a-day:’ said Fernelius. “The Marines are very 
helpful in spotting vessels that are further out to sea, and tc 
determine their intentions.” 

The job becomes even more complicated when you take 

I 
into account the many foreign-flana 
passing through Cuban ports. 

regularly 

n 

MA1 Chris Glover, Guantanamo Bay’s only Navy-trained game wardei 
makes a land patrol along the cliffs at GTMO. 

aaa! 

f 
1 
i 
4 

MA1 Chris Glover scans the 
waters of the bay below from 

his perch high atop one of 
Guantanamo Bay’s many hills. 

1 

I 

Fernelius, back in GTMO for his thira 10 )f di ’ 
“We’ve got the best job in the world down here. I-L 
until someone actually tries something.” 

These guys are the jacks-of-all-trades of the regic 
Besides providing waterfront security, the multi-faceted 

HP team provides valuable assistance for personal watercraft 
by performing cooler checks to make sure people are 
obeying the base’s fish and game regulations. They also ~ C L  

as game wardens, capturing nuisance reptiles and animal< 
to be transplanted to the less-inhabited parts of the bas 

‘‘we also get quite a few Cuban asylum seekers,” said 
Fernelius. “Some come by land, some by boat. We just 
give assistance and turn them over to our migrant 

r 



L I 

I 
at some of the 

perched on the high h 

from a boat. 

boats and rafts they show up in. It’s 
amazing that some of them even floa 
Fernelius added 

It’s a big ocean out there, and give 
the tendency for things to happen at just 
the wrong moment, GTMO receives 
more than its fair share of recreational 
yachters and sailors requesting safe haven Reinforcing the importance of water Safety, 

Lambertsen, explains the implications a ticket 
issued to a Guantanamo Bay Sailor by Harbor 
Patrol. Offenders stand to lose their privilege to 
be on the water anywhere from 30 days to the 
rest of their tour, depending on the severity of 
the infraction. 

tion to make sure there is no immedia 
threat to the base or people here.” 

in the bay. Most need to make repairs, ge Harbor Court Magistrate, BMC(SW/DV) Robert 

Out Of the path Of an incoming stor 
pest  emergency medical attention 
“When we get a request for safe ha 

usually about once a week,” said 
Fernelius, “two HPs usually go to mec 
the vessel outside the mouth of the b 
determine intentions and do an inspc t. 
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the cooler of MRC(SW) James Stead in the 
boathouse at Guantanamo Ba 

ust first complete all their 

sidered by HP. Once 
patrol, candidates are 

rous schedule of hands-0.. 

of the most difficult phases o 
training is the night driving practical 

r I  

“We take trainees to ai 

r 1 
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to remind him about water safety and 
fishing regulations while on the wate 
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Species 
F 

A mature male Cuban rock Iguana suns 
himself on a high rocb cliff overlooking the 
Caribbean Sea. According to the San Diego 

Zoo team, iguanas prefer the coastal 
areas over the dryer mountains. 



P" 
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A 
When traditional methods don’t work, Peter Tolson, of the Toledo Zoo, 
and Glenn Gerber, of the San Diego Zoo, use a little “liquid encourage- 
ment” to coax a dwarf boa constrictor out of his hiding place. . luring each trip the San Diego team makes to 

Guantanamo Bay, the researchers give an 
“iguana demo” to help educate the Navy family 

members about these charismatic reptiles. 

1 
‘I 
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Every creature that is capture 
is carefully weighed, measured and 

photographed by Jeff Lemm, Research 
Animal Coordinator for the San Dieoo 

Zoo, to create an an accurate databaseof 
Guantanamo Bay’s reptiles and animals. 

c- 

y*, 

Using a rangefinder to read the slope of the beach, Katie Comer, 
the team’s geologist, uses Tandora Grant as a reference point. 
Certain types of sea turtles like beaches with certain slope angles. 

. I  . , r <  

“For the first 18 months of life, we raised iguana hatchlings 
i t  thc $,in Diego 700 until  they wcre hrge enough to defend 
themselves,” said Alberts. “Before returning them to the wild, 
however, we wante 

than wild iguanas.” 
Since the onset of this progra 

man Islands and the Britis 

in GTMOs remar 



)-c98 

I 

5 R  Having accu ecords of their transects 
is important, so Jeff Lemm, Research 
Animal Coordinator for the San Diego Zoo, 
uses a global positioning system receiver 
to plot precise points at the beginning 
and end of each walk. 

awksbill turtle has been 

Pho10 b y  A11150n A l b e r t 5  S a "  Diego Z o o  
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Boas can be slippery suckers! Katie Comer struggles 
to keep a hold on a 12-foot Cuban boa constrictor 

that just doesn’t want to be held. Each snake is stored 
in a cloth sack to be weighed then released 
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4W) Warren Morris, and 
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Tony Hunter, 13, gives a thumbs up as 
his dad, AMSS(AW) Lynn Rinehart pulls 
away after showing off to the fans. 

I 
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sites that are less than a couple of hours 
away from the desert base. But with a 
little help and guidance from racing 
veterans, a person can get hooked on 
racing at Rattlesnake, according to 
Aviation Structural Mechanic 1st Class 
(AW) Warren Morris. 

“Once a person gets involved with 
racing of any kind,” Morris said, “whether 
they grew up around it or had stumbled 

into it with a little Dush from 

a friend, there’s a feeling created by the 
intensity of this sport that keeps them 
cruising around the dusty oval.” 

“It’s totally about the adrenaline rush 
you get while you’re out there,” said 
Morris. “It’s kind of like going down the 
highway at 80 mph and jumping into 
traffic somewhere with your heart 
pumping and racing. But on the track, 
you don’t have to worry if you get 
bumped, or bump somebody or you 

39 



A L L  H A N D S  

-..--c-m 



junior Sailors who participate, a chance 
to see the chain-of-command in a 
different light. This is especially true in 
Fallon, where pretty much every 
command has khaki representation at the 
raceway. 

“Working with the senior enlisted at 
the track makes life at work a little easier, 
knowing that the chiefs aren’t there to 
just make life difficult, but rather to get a 
job done right the easiest way possible:’ 
said Gilmore. 

tionships is that they are able to see a 
more complex person than just another 
khaki:’ said Baum. “It makes them appre- 
ciate that their bosses are the whole 
package. I think that helps in a working 
relationship to a certain extent. They are 

“What’s interesting about the two rela- 

h I 
41 





I be more self-reliai 
:era1 thinker in . 
:ms and how to 
j all the way ara 

can be mad 

playing softball or any of the myriad of 
recreational activities that are available 
to them, they need to pick something 
and really go after it.” 

For those few who choose to be 
handle the “snake,” racing provides 
the perfect opportunity to enjoy first 
hand the world of racing. And if 
newcomers aren’t careful, they too may 
be bitten by the addiction that only a 
place like Rattlesnake Raceway can 
provide -but then again, that’s not so 
bad if you ask the folks out at Naval 
Air Station Fallon. 

I 
Keres is a photojournalist for All Hands. 
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Eve  on the  F l e e t  

is a monthly photo feature sponsored by E F L E E  

the Chief of Information Navy Visual News Service. We are looking 
I 1 i 

for quality photography from 

in the fleet to showcase the American Sailor in 

I 3 

LUCK & LOAD 
I 

AOAN Jose Medina fires a 25mm machine gun under the watchful eyes of GM1 Elwood 
Agent while participating in a training exercise aboard USS Kearsafge (LHD 3). 

Photo by PH1 Martin Maddock 

SUPER SEAL 

I MM1 Bob Howell, a member of SEAL Team 5, San Diego, provides 
cover as members of Navy Special Boat Unit 22 Detachment extract 

the group during an exercise conducted at Northern Edge 2001, 

Photo by Air Force Tech. Sgt. Brian Snydei 



BU2(SCw) Barry Moyar, of Naval Mobile Construction Battalion 
7, lays bathroom tile in the newest barracks constructed for the 

St. Vincent Coast Guard in support of New Horizons '01. 

Photo by PH2 Laura Billett 

EYES ' I R W A R "  

With his uncanny attention for detail, Recruit Division Commander (RDC) 
EN1 Richard O'Rawe inspects Recruit Nicolas Melchor. O'Rawe is the 

Recruit Training Command Great Lakes RDC Of The Year. 

Photo by PH1 Michael Worner 

H A U L I N G  L O X  I 
AMSAN Tamara Hull hauls a liquid oxygen bottle back to 

her shop for maintenance aboard USS Kitty Hawk (CV 63). I 
Photo by PH1 William R. Goodwin 

T O  B E  C O N S I D E R E D  

forward your high resolution 

(5"x7" at 300 dpi) images with full 

credit and cutline information, 

including full name, rank and duty 

station. Name all identifiable people 

within the photo and include impor- 

tant information about what is 

happening, where the photo was 

taken and the date. 

Commands with digital photo 
capability can send attached .jpg 
files to: navynewsphotoQhq.navy.mil 

Mail your submissions to: 
NAVY VISUAL INFORMATION DIV. 
NAVAL MEDIA CENTER, 
2713 MITSCHER RD., S.W. 
ANACOSTIA ANNEX, D.C. 
20373-581 9 
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Second Fleet Sailor Cheats Death 
S t o r y  b y  J O C  R o b e r t  B e n s o n  

I 
hen he’s old and gray, he’ll ease a stool up to the bar 
at the local veterans association, take a deep breath, 

W ‘I and begin a fish tale he’s told a thousand times. 
“It happened back in ’01, onboard the flagship Mount 

Whitney. I was fishing from the pier in Mayport, Flu., catchin’ 
‘em two at a time. The wind started blowin’ strong. The sky 
rapidly turned black. The bay began to churnup white caps and 
the heavens opened up. Then . . . (composing himself) . . . in a 
gawd-awful moment . . . (swallowing hard), a lightning bolt shot 
down from above and ran through my  body like a dagger ofjire.” 

Experts say Florida is the lightning strike capital of the 
world. And one week a few months back Aerographer’s Mate 
2nd Class (AW) Richard Lemkuhl, a weather “guesser” with 
Commander 2nd Fleet, proved that axiom true. 

by reviewing statistical figures; his research came first hand as 
Lemkuhl, 26, became the ship’s first lightning rod. 

“The Lord was mad, and Mother Nature was furious,” his 
story may continue, with slight embellishment.” 

“There were some pretty dark thunder clouds out there,” 
recalled Lemkuhl. “They kept rolling in and the skies got darker. 
I saw two to three lightning strikes within a mile of me.” 

Unlike the “Caddyshack” golfer who refused to quit, 
Lehmkuhl’s weather instincts got the best of him and he 
decided to call it a day. He was reeling his bait in when the 
lightning hit him. 

“It was scary!” said USS Mount Whitney’s Information 
Systems Technician 3rd Class (SW) Kelly Claycomb, a nearby 
onlooker. “I saw the lightning hit, and he was flailing his arms 
and legs. I was only 50 yards away.” 

“I didn’t see it or hear it,” Lemkuhl recalled. “The lightning 
came through my shoulder and went out my right foot. It felt 
like an explosion, not an electrical shock.” He said it didn’t even 
burn him or melt his shoes. “It kicked me back 10 feet, like 
someone threw me. I was twitching, and my adrenaline started 
to pump. I was more frightened than nervous. I landed on my 
feet. Then I stepped back.” 

Seconds later he was instantly overcome with emotion: 
scared, shocked, happy and confused all at the same time. 

“I shouted to a nearby girl, ‘I JUST GOT HIT BY LIGHT- 
NING!’ To which a startled and dumbfounded Claycomb 

He confirmed the truth,not through weather experiment, or 

answered, “Wow! Really?” before she summoned help. Next, 
after Lemkuhl insisted he was OK, he started laughing. “I 
couldn’t stop smiling for 30 minutes. I was happy to be allright 
and was happy it happened. 

Happy it happened??? 
“Not everyone can say they’ve been hit by lightning and 

lived through it,” said a proud Lemkuhl. “I can’t believe I 
actually got struck!” 

Hanging in Lemkuhl’s office like a mounted trophy fish is a 
unit situational report which was issued after that incident and 
summarized in blunt detail how lucky he was: “MALE SVM 
WAS STRUCK BY LIGHTNING WHILE FISHING ON NAVAL 
STATION PIER IN VICINITY OF MT WHITNEY,” it read in 
part. “SVM RECEIVED IMMEDIATE CARE BY MT WHITNEY 
MEDICAL PERSONNEL AND TRANSPORTED BY NAVSTA 
FIRE AND RESCUE TO BAPTIST BEACHES HOSPITAL.” 

He insists he is not clairvoyant as a result of the zap (“I’m 
not psychic or anything”). And he obligingly chuckles and plays 
along every time he hears, for the hundredth time, an “electric 
personality” joke. “Fishing with that approaching storm was 
probably the dumbest thing I’ve done,” said Lemkuhl, laughing. 
“I still can’t believe I actually got struck. I told my wife, and she 
was a nervous wreck. At first she thought I was joking, but once 
it set in, she was noticeably upset. She’s still worried to this day.” 

According to the Lightning Research Center at the University 
of Chicago, there are 75 to 150 reported deaths per year from 
lightning strikes. Another 750 to 5,000 are injured. 

All in all Lemkuhl has become a bit more weathered - no 
pun intended - in his forecaster job. Years from now, at that 
veterans’ club, he will no doubt conclude his tallish tale with 
this sage advice: 

“If the weather turns bad and the skies light up, stop fishing 
immediately The biggest strike a large fish could muster, and the 
electric feeling of catching, it is no match for Mother Nature.” 

Benson is a photojournalist assigned to USS Mount Whitney 
(LCC/JCC 20). 
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10Xteaser 
Dale Earnhardt once useu 
this during his race. Now, 
with some alterations, racers 
at Rattlesnake can do sc le 
laps with it. What is Iui 

tn hv .IO1 Preston Kei 

Last Month’s Answer: The red rope 
used to symbolize a Recruit Division 
Commander at Naval Training Center. 
Great Lakes, 111. 

I 

Photo by PHS(AW) Jim Watson 

I 
Go to our web site at www.mediacen,navy.mil or wait for next month’s inside back cover to learn the answer.., 
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AMl(NAC) Jason Claybaugh 
Search and Rescue cre 

Been in 7 ye 
Will get a $35,000 reenli 


